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Integrating
sustainability
into our
business
Sustainability is about creating long-term shareholder value, through sound corporate
responsibility principles and practices.
At ROC, we believe sustainability
is a cornerstone investment in the
creation long-term shareholder value.
Our contribution to and involvement in
the social, environmental and economic
development of the communities in
which we operate helps differentiate
us as an ethical operator committed
to sustainable growth.
In this third Sustainability Report, we
disclose our performance in the areas

of safety and asset integrity; environmental
performance; community engagement;
and employee well-being. This Report
provides an update for stakeholders of
our performance in 2011 and discloses
how we are consistently integrating
sustainability concepts and best
practices into the management of the
risks and opportunities within our core
business. We recognise that sustainable
business development, fully integrated

into the day to day running of our
business will strengthen our license
to operate; improve operational
effectiveness; enhance business growth
and help consistently deliver long-term
shareholder value.
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Some of the highlights
The safety of our employees, the support
of surrounding communities and respect
for the natural environment in which we
operate are central to ROC creating long
term shareholder value. Some highlights
from 2011 are listed below:
ECONOMIC PERFORMANCE

ENVIRONMENTAL STEWARDSHIP

COMMUNITY

> Zhao Dong/Dagang oil export pipeline
in China commenced operations,
eliminating the need for oil shuttle
tankers;

> Organisation of ROC’s second annual
art contest for all primary school
students at the nearby fishing
community of Nan Pai He, China –
winners travelled to Beijing to tour the
Great Wall, Forbidden City and Beijing
Science Museum;

> No significant environmental incidents;
and

> Net profit of US$28 million from
revenue of US$286 million (trading
profit was US$108 million);

> No breach of environment license
conditions.

> Award of the Balai Cluster Risk
Service Contract (offshore Sarawak,
Malaysia);

> Zero fatalities;

> Award of two additional exploration
blocks adjacent to the existing Zhao
Dong oil field (Bohai Bay, China); and
> Beibu Gulf project received Final
Investment Decision approval and
development activity commenced.

HEALTH AND SAFETY

> Zero Lost Time Injuries;
> Total Recordable Injury Frequency
Rate (TRIFR) of 1.2 injuries per million
man-hours worked – the lowest rate
since ROC started collecting reliable
data in 2008;
> 45% decrease in hydrocarbon loss
of containment incidents1; and
> 69% reduction in total flared gas.

> Donation to Dongara District High
School to enable them to compete
in Perth’s 2011 Rock Eisteddfod
Challenge, at which the group won
three awards.
> Initiated a partnership with MyKasih
Foundation in Malaysia to support
100 under-privileged families in
Bintulu, Sarawak.
These achievements are the result of
careful Health Safety and Environment
(HSE) and community engagement policy
planning and implementation by all staff
and contractors.

A leadership priority
Sustainability remains a priority at ROC,
with the Board and senior management
playing a key role in the development,
implementation and review of key actions.
The Board has overall accountability for
sustainability issues and is informed about
its progress and status via two avenues:
the HSE Committee and the Audit and
Risk Committee.

The HSE Committee is a sub committee
of the Board, the executive body with
overall responsibility for sustainability
issues across all operational regions.
The Committee meets twice a year
to discuss the progress and status of
ROC’s sustainability activities, including
compliance with all relevant legislation.
The Audit and Risk Committee has the

Management System
In 2011, we continued to enhance the
integrity of our HSE data with improved
measurement and calculation methods.
We have expanded the use of our HSE
data software for data capture and
storage throughout the Company.

1

This year also saw the launch of our
intranet communications system – a new
company wide resource which aims to
reinforce the ROC brand and standards
across the organisation, including
company policies, guidelines

Containment event: any unintentional release of fluid from pipes and or production vessels

responsibility of monitoring management’s
progress in addressing ROC’s sustainability
risks. Our business unit HSE managers
and coordinators deal with sustainability
activities on a day-to-day basis.

Roc Oil Company Limited
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About our sustainability report

REPORT BOUNDARY

REPORT STRUCTURE

This report covers the operations and
employer practices of ROC’s operations.
It contains data on our sustainability
performance for the 12 month period
ended 31 December 2011. Throughout
2011, ROC divested interests in African
operations in order to focus its interests
in China, South East Asia and Australasia.

This report has been aligned to our
Sustainability Reporting Framework and
has considered industry best practice
guidelines, including the Global Reporting
Initiative (GRI) and the International
Petroleum Industry Environmental
Conservation Association and the
American Petroleum Institute (IPIECA/API)
guidelines. This framework is aligned to our
overall business strategy and objectives.

Sustainability performance data is
collated at and collected from each
ROC-operated asset. This promotes
ownership, accountability and the
integration of sustainability practices.

The framework also provides a structure
for disclosing our sustainability
performance; a template for consistent
communication to our stakeholders; and
a useful means to track our annual progress.

The four attributes of the framework that
we consider fundamental to sustained
value creation within our business are:
> ensuring our performance as a reliable
and responsible employer;
> continuing our respect for the natural
environment;
> fostering safe and healthy work
practices; and
> continuing to be a trusted neighbour
in the community.
Figure X: ROC Sustainability Reporting
framework

Respect for
the natural
environment

A safe and
healthy place
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Shareholder
value
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in the
community

A reliable and
responsible
operator

OUR MATERIALITY
DETERMINATION PROCESS

We understand that sustainability can
mean different things to different people
and that the opportunities and challenges
we face will constantly evolve. We also
understand the importance of adapting
our approach to address the social,
environmental and economic issues that

are material to our business and our
stakeholders. We have identified issues
which are material to our stakeholders
and, where possible, we aim to disclose
a balanced and transparent view
on these issues within this Report.
Material topics included in this Report
were identified via a process of:

1. Considering valuable feedback
received from our stakeholders
regarding the 2010 Sustainability
Report; and
2. Considering the results of our 2011
business risk assessment and material
sustainability risks identified through
that process.
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1.2

Engagement with our stakeholders

Our long-term success depends on our
ability to build strong relationships and
work collaboratively and transparently
with our stakeholders. The term
‘stakeholder’ is used to define any
person or group of people who can
affect, has an interest in, or is affected by,

1.3

ROC’s organisation’s activities.
Our core stakeholder groups include
employees, shareholders, potential
investors, joint-venture partners,
community partners, governments and
regulatory bodies. Maintaining regular
communication with our stakeholders

helps us stay responsive to important
issues and is fundamental in successfully
executing our business strategy.
We engage with our stakeholders
in a variety of ways from one-on-one
meetings, to multi-stakeholder forums
and participation in industry associations.

Our sustainability performance

Build
shareholder
value

A reliable
and
responsible
employer

Last year (2010) we said
we would

This year (2011) we have
achieved the following

Deliver shareholder return
better than that of our peers.

2011 total shareholder return (TSR) performance was
below median when measured against the Boardapproved peer group.

Deliver positive share price
performance on an absolute
and comparative basis.

ROC’s TSR in 2011 was -39% versus an average TSR
of -30% for the peer group. Only one peer company
had positive TSR.

Review, identify and secure
new appraisal, development
and exploration opportunities
in our focus region.

Results

Next year (2012)
we aim to

Review potential new business
opportunities in China, South
East Asia and Australasia.

Awarded the Balai Cluster Risk Service Contract,
located offshore Sarawak, Malaysia

Embed vision and values
and improve culture.

Encouraged staff participation in volunteer projects.

Further strengthen
our executive capacity
and capability.

Appointed permanent CEO Alan Linn and restructured
the organisation to increase efficiency and reflect the
strategic shift in business focus.

Undertake a comprehensive review
of staff compensation levels.

Appointed Chief Operating Officer and expanded
the new ventures and business development unit.

Link a proportion of employee
annual bonuses to achieving
sustainability objectives.

Awarded two additional exploration blocks adjacent
to the Zhao Dong block, offshore Bohai Bay, China.

Link sustainability objectives
to short term incentives.

Linked annual bonuses with performance against
HSE objectives.

Conduct an employee
climate survey.

The employee climate survey was postponed in 2011
as a result of organisational restructuring and has been
deferred until organisational restructuring is completed.

Adopt a staff Diversity Policy
and strategy.

Adopted and implemented a company-wide
Diversity Policy.
Implemented a hiring policy in Malaysia which promotes
a diverse workforce and is consistent with equal
opportunity employment principles.

Continue to reassess the
applicability of sustainability
objectives.

Educate employees and contractors
on updated Code of Conduct,
updated Diversity Policy and
updated relevant corporate
governance policies.

Roc Oil Company Limited
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Last year (2010) we said
we would

This year (2011) we have
achieved the following

Continue to respond to the
Carbon Disclosure Project
(‘CDP’) and strengthen our
environmental reporting
process.

Completed and submitted report to the CDP in 2011.

Achieve a 50% reduction in
the loss of containment
occurrences versus 2010.

Reduced frequency of all loss of containment
events by 25%.

Reduce hydrocarbon loss of
containment incidents by 50%
compared with 2011.

Commence oil export at Zhao
Dong by pipeline to eliminate
the need to use barges for
oil export.

Oil export at Zhao Dong is now via the Zhao Dong/
Dagang oil export pipeline.

Review waste and recycling
practices across the business
and prepare and implement
improvement plans.

Improve our water/oil
separation system in China
using new technology.

Commenced development of water/oil separation
system in China.

Maintain and improve process
safety performance.

Improved tracking of the inspection, maintenance
and testing of safety critical equipment.

Worked with an independent consultant to improve
how we report greenhouse gas (‘GHG’) emissions.
Completed a greenhouse and energy audit that helped
us identify areas for improvement in our environmental
reporting process.

Reduced the frequency of fire and ignition source
related incidents by 50%.
Reduced the frequency of hydrocarbon loss
of containment occurrences by 45%.

Results

Next year (2012)
we aim to
Implement recommendations
to improve our environmental
reporting process.
Install compact flotation devices
for the removal of low concentrations
of oil from water that is produced
from the oil reservoir.

Implement the GHG calculation
methods developed during 2011.

Reduce the frequency of fires and
ignition sources by a further 50%
compared to the 2011 levels.
Continue track record of zero
fatalities.
Achieve TFIFR and LTIFR below the
five-year averages recorded by the
Association of Oil & Gas Producers
(‘OGP’) for Asia and Australasia.

Continue track record
of zero fatalities.

No fatal accidents occurred in ROC’s operations.

Achieve TFIFR and LTIFR
at least 50% below APPEA
five-year average figures.

Completed a period of one year without a Lost Time
Injury across the entire ROC corporation.

Continue to implement AIMS
improvement plans at all operations.

Achieved TRIFR that was less than half of the target.

Continue to implement additional
Omnisafe™ HSE data software
applications during 2012.

Conduct gap analysis
against the Asset Integrity
Management System
(‘AIMS’)and prepare
improvement plans.

Completed AIMS gap analysis and prepared
improvement plans for all production facilities
and well operations.

Continue to improve the
integrity of HSE data.

Expanded the usage of Omnisafe™ HSE data software
for data capture and storage throughout the
organisation. Also improved measurement and
calculation methods for other more specific data sets
(such as GHG emissions).

Formalise new HSE
Expectations and implement
them in all ROC operations.

Prepared and implemented eight new HSE Expectations.

Continue donating to the local
schools of Nan Pei He region
in China.

Continued relationship with local schools in 2011
by providing school bags, scholarships and funds
for rebuilding campaigns.

Continue and look to increase
number of educational
sponsorships.

Sponsorship of an additional student in the
Nan Pai He region.

Continue foundation
partnerships.

Continued partnerships with Life Education, Clontarf
Foundation and Petroleum Club in Western Australia.
Donated to a local orphanage in China.

Work with fishing community
during the Non-Production
Phase (‘NPP’) at BMG.

Continued liaison activities with fishing community
during NPP activities.

Revise the ROC HSE Management
System document and implement
additional HSE Expectations
throughout the business.

Launched HSE Web on ROC intranet to help
communicate key HSE information, policies and
procedures to staff.
Introduce an English teaching
programme for teachers in the
Nan Pai He region.
Continue to support our sponsored
students through university.
Renew existing partnerships with
foundation partners for another
set period.
Seek new partnerships with
foundations and organisations
that operate in areas located near
ROC assets.
Continue liaison activities and work
with fishing communities through to
completion of NPP in the BMG Field.
Establish protocols for engagement
once NPP is established.

Achieved

Ongoing

Not achieved
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Key performance indicators
Economic performance

2011

2010

Environmental stewardship

Hydrocarbon production

2011

2010

12,855

14,333

7,683

64,210

Zhao Dong

108,678

156,796

Total GHG emissions

129,216

235,339

0.09

0.08

BMG

7

N/A

0.62

GHG emissions (tCO2-e)

Total hydrocarbon production from
ROC-operated assets (MMBOE)1

9.0

9.2

Total hydrocarbon production from
ROC-operated assets (t)1

1,320,907

1,167,149

Cliff Head
BMG

Hydrocarbon sales from ROC-operated assets
net to ROC (MMBOE)

1.9

2.3

Hydrocarbon sales from ROC-operated assets
net to ROC (t)

277,451

321,723

Intensity of hydrocarbon production (tCO2-e/t)
Cliff Head

Financial performance
Market capitalisation at year end (A$m)

171

292

Zhao Dong

0.09

0.18

Sales revenue (US$m)

286

235

Total Intensity

0.10

0.20

43

58

0

2

0

2

0

0

17,547

57,025

0.01

0.05

1,038,934

1,157,781

53

65

34

60

2,931

3,751

2,535

4,162

1.92

3.57

31,558

45,102

0

0

Operating cash flow (US$m)

Significant loss of containment incidents8

Socio-economic distribution
2

Oil spills
3

182

67

68

118

114

Flared gas

Total Turnover Rate

11%

8%

Total flared gas (t)

Female Turnover Rate

12%

NR

Male Turnover Rate

10%

NR

Intensity (t of flared gas per t of hydrocarbon
production)

146

77

19,511

22,417

7%

7%

97

46

Total Number of employees
Female
Male

185

Gas releases
9

Other significant environmental incidents

Controlled discharges to water
Total Number of contractors
Number of shareholders
Royalties to government (% of production)
Total income taxes, royalties and levies (US$m)

Produced water quantity (m3)
Total oil in discharged water (t)

Waste management
Total hazardous waste10 (t)

Social responsibility

2011

2010

Total non-hazardous waste11 (t)

Health and safety
4

Total man-hours

Energy consumption
1,710,062

2,022,000

1

6

14

30

Lost Time Injuries

0

3

Lost Time Injury Frequency Rate (‘LTIFR’) 5

0

1.5

Restricted work cases

1

2

Fatalities

0

0

1.2

5.4

111,545

290,111

Medical Treatment Cases
First Aid Cases

Total energy consumption (Tj)
Intensity (Tj of energy consumption per kt
of hydrocarbon production)

Water usage
Fresh water use (m3)

Fines
Total number of fines and penalties
Total Recordable Injury Frequency Rate (‘TRIFR’)

Community
Community investment6 (US$)
1

2
3

4
5
6

ROC-operated assets include BMG, Zhao Dong and Cliff Head fields. Total hydrocarbon
production includes gas that is produced at these assets which is then flared, reinjected
or used as feedstock in energy generation activities.
Includes both full and part-time employees as at 31 December 2011.
2011 headcount statistics and percentages include eight employees of Roc Oil (Equatorial
Guinea) Company. Under the terms of the farm-down agreement with White Rose (WR)
that was concluded in August 2011, ROC retains the role of Administrative Manager in
Equatorial Guinea, the costs for which are fully carried by WR. WR needs to complete
business registration processes in Equatorial Guinea before employees can be transferred.
The registration process is expected to take several months and to be completed during 2012.
This includes both the employees and contractors.
Frequency rates are determined as the number of injuries per million hours worked.
ROC’s divestment of African assets reduced the need for compulsory obligations/donations
in 2011. This accounts for the reduced level of community investment for 2011.

Glossary
MMBOE = millions of barrels of oil equivalent
NR = not recorded
t = tonne(s)
tCO²-e = tonne(s) of carbon dioxide equivalent
Tj = Terajoule(s)
m³ = metres cubed
kt = thousands of tonnes

7

GHG emissions from BMG are the result of NPP activities rather than from the production
of any hydrocarbons.
Defined as being greater than one barrel of oil equivalent as per IPIECA/API guidelines (2010).
Defined as any event that can be categorized as having a high impact on the environment
as per APPEA Environmental Incident Database Guidelines (2001).
10 As per IPIECA/API Guidelines (2010), hazardous waste includes all wastes that is defined
as hazardous, toxic, dangerous, listed, priority, special, or some other similar term as
defined by an appropriate country, regulatory agency or authority.
11 As per IPIECA/API Guidelines (2010), includes industrial wastes resulting from company
operations that are not designated or listed as “hazardous” by a country or regulatory
agency. This category consists of materials disposed of both on-site and off-site, including
trash and other office, commercial or packaging related wastes.
8
9

Roc Oil Company Limited
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2 A reliable and responsible
employer
Our priority is to deliver valuable returns for our shareholders and build a business
founded upon integrity and driven by a capable and motivated workforce.

2.1

Economic contribution

During 2011, we strengthened our
financial performance, invested in new
growth assets, restructured the existing
asset portfolio and reviewed poorperforming assets – objectives that were
outlined in our 2010 Sustainability Report.
ROC delivered a net profit of US$28 million
from revenue of US$286 million (trading
profit was US$108 million). Operating
cash flow of US$43 million was reinvested
back into the business through exploration
and development expenditure of US$41
million. The Company refinanced a new
US$110 million debt facility and restricted
operating costs to US$17/BOE.
Concerted business development
activities in the focus area of China,
South East Asia and Australasia resulted
in the award of the Balai Cluster Risk

2.2

Service Contract (offshore Sarawak,
Malaysia) and the award of two additional
exploration blocks adjacent to existing
Zhao Dong oil field (Bohai Bay, China).
The Beibu Gulf project received Final
Investment Decision approval and
development activity commenced during
2011. We completed the divestment of
our African portfolio and initiated the
Non-Production Phase (‘NPP’) at BMG.
As part of a sustainability strategy, we
remain committed to increasing the value
of the business and delivering financial
success. Following on from the efforts
and achievements in 2011, we are well
positioned to deliver further solid financial
results in 2012 and to build the business
through investments in additional growth
assets in the focus region.

Given the success ROC achieved
in meeting many of the financial and
strategic objectives in 2011, the TSR
of -39% for the year was disappointing.
The Board-selected peer group, against
which ROC compares its performance,
recorded an average TSR of -30%.
Only one company in this group achieved
positive returns. ROC considers that
difficult macroeconomic conditions in the
second half of 2011, primarily driven by
uncertainty caused from the European
debt crisis, and ongoing positive market
sentiment regarding companies focused
on “unconventional” hydrocarbon
strategies (coal seam methane, shale gas
and tight gas) combined to undermine
ROC’s performance and that of our
most of our immediate peers in the
“conventional” sector.

A framework for integrity

We are committed to ensuring that we act
with the highest ethical and professional
standards. We strive to create the right
business conditions so that every
employee has a common understanding
of integrity through our Core Values,
internal Code of Conduct, HSE Vision and
Guiding Principles, Governance Principles
and risk management practices.
CORE VALUES

The foundation upon which we aim to be
a sustainable organisation is set by our
Core Values. ROC’s Core Values were
originally created in consultation with our
employees and are promoted across our
operations. They underpin the way we
conduct our business activities and
interact with our stakeholders and are
aligned to our Code of Conduct. We are
a company that:
> Cares about and respects our people;
> Values honesty and commitment;
> Values technical and commercial
excellence; and
> Respects all its stakeholders.

CODE OF CONDUCT

ROC is committed to actively promoting
ethical and responsible decision-making in
relation to business and personal conduct.
The ROC Code of Business Conduct and
the ROC Directors Code of Conduct were
reviewed in 2011 and in January 2012 the
Board approved the adoption of a revised
and updated Code of Conduct. This code
applies to all who work for, act on behalf
of or represent ROC and its subsidiaries.
This includes Directors, officers, employees
as well as contractors, consultants,
advisers and third parties acting on
behalf of ROC throughout the world. It is
proposed that in 2012, education sessions
will be conducted in each ROC office and
an employee handbook will be distributed
including a guide to the Code of Conduct.
HSE VISION AND GUIDING
PRINCIPLES

Our HSE vision and guiding principles
have been integrated into our strategic
decision-making process by our
operations and guide our commitment
to the following goals:

> Zero harm to our employees,
contractors and the communities
in which we operate;
> Conduct our business in a way
that minimises the risks to the
environment;
> Integrate HSE into all of our business
activities; and
> Demonstrate industry leadership
in HSE performance.
GOOD GOVERNANCE

ROC is committed to best practice
corporate governance in relation to the
conduct and operation of its business.
We recognise that good governance is
fundamental to the long term sustainability
of the Company. As part of the ongoing
commitment to best practice corporate
governance, ROC undertook a review
of all its corporate governance practices,
policies and charters in 2011. In January
2012, the Board approved the adoption
of the revised and updated corporate
governance policies and charters.
To familiarise our employees and
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contractors with the updated corporate
governance policies relevant to them,
it is proposed that in the course of 2012,
education sessions will be conducted
in each ROC office and an employee
handbook will be distributed, including
a guide to relevant corporate governance
policies. Relevant practices will also be put
in place to support the updated policies.

2.3

RISK MANAGEMENT

At ROC, we recognise that risk is dynamic
and requires constant vigilance. We are
committed to identifying, managing and
assessing all risks effectively through our
Enterprise Risk Management Framework.
This framework is embedded into our
strategic business decision-making
process to assist with driving effective

and accountable action and management
practices. In 2011, we updated our HSE
risk matrix which strengthened our ability
to identify economic, social and safety risks
at the beginning of a potential transaction.

Strengthening our team

We recognise that continued operational
growth and business performance
require capable and engaged people,
supported by an engaged leadership
team to drive high performance.
As part the continued strengthening
of senior management capacity and
capability, Alan Linn was appointed as
Chief Executive Officer in February 2011.
We have also carried out a restructure
of the organisation to increase efficiency
and reflect the strategic shift in business
focus, including the appointment of
a new Chief Operating Officer and
Business Development teams.
EDUCATION AND PROFESSIONAL
DEVELOPMENT

The senior executive team believes that
education and professional development
are important parts of maintaining a
motivated workforce and acknowledge that
by investing in ROC’s employees, they are
investing in the Company’s capability to
take on new challenges and manage risk.
Specific technical training, leadership
development and HSE training are among
the areas of focus for us in ensuring
employees achieve their full potential.
All employees are required to set personal
education and training objectives for the
year. These are discussed and agreed
with their immediate supervisor during a
meeting at the beginning of each calendar
year. The process is designed to provide
a constructive environment whereby
balanced and effective feedback can be
given and individual education and training
needs identified. This planning process
helps to schedule future requirements.
ATTRACTION AND RETENTION
OF TALENT

We recognise that our success relies
on identifying, recruiting and retaining
a talented and motivated workforce.

ROC is active in continuing to ensure
it remains competitive in the market
place and in attracting and retaining
a highly skilled workforce. This can be
demonstrated by ROC carrying out its
annual remuneration review whereby
workforce salaries are benchmarked
against national data specific to the oil
and gas sector. This review forms part
of our Performance Management Process
and ensures that our people are in the
correct roles for them and the Company,
and identifies where they are placed
in terms of remuneration relative to the
industry sector.
In order to ensure that ROC remains
an employer of choice and continues
to remunerate its workforce fairly and
competitively, we will be undertaking
a comprehensive review of our
compensation in 2012 as part of our
human resources strategy. This will
identify areas for improvement and
continued excellence in the overall salary
package management and will help
to develop staff to their full potential.
Where appropriate, we have provided
opportunities for staff to transfer
between ROC offices on secondment
assignments. For example, we appointed
one of ROC’s Chinese-national employees,
a consultant well geologist who has
worked on the Zhao Dong project in
China since May 2007, into a full-time
position in our Malaysian operation.
We have also continued to work
proactively with local schools and
universities by providing work experience
for school students and internship
opportunities to university graduates.
In 2011, we placed a year 10 student
from a local NSW school into ROC’s
Legal team for three weeks and an
international Chinese student into our
new ventures and business development
area for a period of 10 weeks.

DIVERSITY AND GENDER EQUALITY

ROC is committed to recruiting, training
and promoting individuals based on
competence and skills, regardless of
gender, age, disability, ethnicity or cultural
background.
We recognise that employee and cultural
diversity encourages a broad range of
skills and ideas, which helps give ROC
a competitive advantage in the countries
in which it operates. We actively recruit
locally in the countries in which we
operate and invest in mentoring and
capacity-building initiatives. This process
also helps to create a vibrant and
inclusive workforce that reflects the
localities in which we operate. ROC
subsequently has a diverse, inclusive and
open working environment in which its
people are valued as individuals and their
achievements recognised accordingly.
We are committed to supporting all
employees and it is management’s
responsibility to develop and encourage
a diverse and inclusive work environment.
In May 2011, the Board adopted
a Diversity Policy to apply across all
operations and staff of ROC. This policy
was updated as part of the review
of all corporate governance policies and
was approved by the Board in January
2012. Additionally, ROC has an Equal
Opportunities Policy which sets out that
all employees should enjoy good working
relationships with each other and
management, in an environment free
of discrimination. These policies work
together to ensure that not only is
diversity encouraged at ROC, but
it is also respected.

Roc Oil Company Limited
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Cassidy Liu

Leo Wang

Roy Wu

Assistant to the Operations Manager

Drilling Buyer

Offshore Petroleum Engineer

I have been working with Roc China for
two years. My first position with ROC
was that of receptionist, which I held
for a period of 16 months. During that
period, I began to understand ROC’s
culture and business. I really enjoy
working in such an open and creative
company that values its people and
provides new challenges. I was promoted
to the operations department as
assistant to the operations manager.
My colleagues are very team focused
and this is allowing me to quickly develop
both my personal and professional skills.
I find the work very rewarding but also
challenging, as priorities and tasks can
quickly develop and change.

In 2008, I returned to China from
overseas and joined ROC as a drilling
materials and operations coordinator.
I work in a great team that has
supported my development and I was
promoted to senior drilling materials and
operations coordinator within two and
a half years. In 2011, I took on the role
of drilling buyer, responsible for all drilling
procurement and contracting. With
these role changes, I have been given
numerous responsibilities that challenge
my commercial and technical skills,
as well as being trained and mentored
by all of our skilled team members.
With ROC support, I am enhancing
my skills in supply chain management;
I took my Chartered Institute of
Purchasing & Supply (‘CIPS’) course in
2011 and will take the American Society
of Transportation & Logistics (‘AST&L’)
course in 2012. I really enjoy working
with my team at ROC.

I joined ROC at the beginning of 2010
as a production operator having worked
at BakerHughes-Centrilift for three
years after graduating from university.
Recently, I was promoted to the position
of offshore petroleum engineer in the
subsurface department, which I believe
will give me the opportunity to greatly
improve my knowledge in the field. I have
been given numerous responsibilities that
challenge my technical skills and I have
grown professionally and personally
under the mentoring of my colleagues.

NEW RECRUITS

AWARDS FOR ZHAO DONG TEAM

At the Foreign Cooperation Symposium and Workshop for CNPC/PetroChina
organised by the PetroChina Foreign Cooperation Administration Department (CCAD),
ROC was awarded the following awards:
> Zhao Dong Project Team won the First Prize Award of ‘Advanced Technology
and Management for Innovative & Integrated Application of Drilling/Completions
and Offshore Engineering Technologies’;
> Zhao Dong Subsurface Manager Wes Jamieson, HSE Manager Laurie Barry
and Offshore Installation Manager Gary James all won ‘Outstanding Foreign
Employee Honours’; and
> The Zhao Dong Offshore Production and Operation Team project was awarded
‘Outstanding Team Honour in PetroChina Foreign Cooperation’.
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3 Respect for the environment
We are committed to protecting the environment in which we operate and taking
appropriate steps to manage, eliminate or minimise our impact.
As an international upstream oil and
gas company, we operate in a range
of environments where our activities have
the potential to impact the ecosystems.
We understand that our licence to
operate depends upon how we manage
this risk. Continued improvement in
environmental performance is integral
to our sustainability as a company.

In 2011, our areas of environmental focus
centred around:
> Improving the management and
reporting of our greenhouse gas
emissions (‘GHG’);
> Managing and minimising the number
and severity of containment incidents
and spills;
> Responsible management
of resources;
> Protecting biodiversity;
> Reviewing and updating our
Environmental Management Plans;
and
> Ensuring environmental compliance.

3.1 Improved management and reporting of GHG emissions
GHG PERFORMANCE DATA

This year, we continued to report our
total GHG emissions in accordance
with the Australian Government’s
National Greenhouse and Energy
Reporting (‘NGER’) Act 2007. This allows
us to measure and report our GHG
emissions using a standard and industry
accepted methodology.
In Australia, ROC was selected by
the Department of Climate Change
and Energy Efficiency to participate in
a pilot audit programme during 2011.
As a result of the draft audit findings,
ROC voluntarily retained a specialist
consultancy group to improve our
NGER reporting processes, particularly
with regard to developing an audit
data pack which supports our annual
NGER submission.
FLARING REDUCTION INITIATIVES

At our offshore oil and gas installations,
flaring is one of the most significant
sources of Scope 1 GHG emissions.
Flaring is the controlled burning of natural
gas during routine oil and gas operations
and primarily acts as a means of relieving
pressure during production. At ROC, we
are proactive in reducing our flaring

performance via technological innovation
and continual management of our GHG
emissions. ROC’s total flared gas
volumes decreased by 69% in 2011.
The BMG asset entered a NPP in 2010.
As a result of this, flaring was reduced
by 99% with only a very small amount
of gas flared during subsea pipeline
flushing and testing that was
completed in the first three months of
2011. At Zhao Dong in China, the export
and sale of gas (rather than its flaring)
reduced our emissions.
CARBON DISCLOSURE PROJECT

In 2011, ROC submitted public
responses to the CDP for the second
consecutive year, communicating to
our investors how we are addressing
the regulatory and physical risks and
opportunities associated with potential
impact of climate change. Within the
ASX200 Energy sector, ROC ranked
fourth with a CDP score of 64, behind
industry heavyweights and ASX100
members Santos, Origin and Woodside.
The CDP acts on behalf of institutional
investors to request disclosure of climate
change related information including the
associated risks and opportunities, and

serves to place climate change and
energy efficiency onto the business
agenda. ROC participation in the CDP
ensures engagement with the investment
community on climate change issues
and increases the transparency
of our reporting.

Roc Oil Company Limited
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System virtualisation technologies have allowed ROC’s IT department to significantly
optimise utilisation of the server infrastructure, reducing requirements for power
and cooling at its major offices and data centres. Overall, ROC IT is able to maintain
the core IT infrastructure with only a quarter of the otherwise-required physical
hardware, with significantly lower power and cooling requirements.



SYSTEM VIRTUALISATION



GREEN TECHNOLOGY SOLUTIONS

PAPERLESS PROCURE-TO-PAY

With the introduction of a unified procure-to-pay systems in its Australian operations,
ROC was able to reduce reliance on paper processing and filing requirements,
with the majority of internal processing and transactions conducted electronically.
DISPOSAL OF IT EQUIPMENT





2011

Total Scope 1 Emissions (tCO2-e)

Where possible, unused and retired IT equipment is distributed to employees, local
schools or non-profit organisations. Failed equipment and other electronic waste
are disposed of through certified environmentally-acceptable disposal agents.

FUEL-EFFICIENT FLEET UPGRADE

In China, we have upgraded our company vehicle fleet to more fuel-efficient models, replacing the majority of the fleet with Mazda 8s
which meet the Chinese National Emissions Standard IV, the equivalent to the Euro 4/IV standards – the European vehicle emissions
standard which aims to cut pollution from road transport. The fleet size has also been reduced by two cars, from 19 to 17.
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3.2

Transparent reporting of incidents and spills

Reporting and investigating HSE
incidents is a fundamental part of our
approach to sustainability. We believe
that reporting significant loss of
containment and environmental incidents
demonstrates transparency and builds
investor confidence that we are
managing these risks. It is our aim to
report all incidents and near miss events
and to investigate and identify their root
causes. Actions that will reduce the
likelihood of similar incidents reoccurring
in the future are then implemented.
INCIDENT REPORTING
AND INVESTIGATION

Our Incident Reporting and Investigation
Expectation Document sets out guidelines
that require each operation to develop
an incident investigation procedure tailored
to local regulatory and operational needs.
The circulation of the ‘lessons learned’
from incidents and near miss events
allows others within the organisation
to learn from previous incidents.
ROC is proud to report that no significant
environmental incidents occurred in 2011.
We define a significant oil spill as greater
than one barrel of oil spilled out of either
primary or secondary containment as per
IPIECA/API Guidelines.

3.3

STRINGENT OIL SPILL
MANAGEMENT

EXPORT OIL PIPELINE REPLACES
OIL SHUTTLE TANKERS

Oil spill management and prevention is
a high priority for ROC. We minimise the
risks of oil spills from pipelines by ensuring
regular equipment inspections and routine
maintenance. This approach is aimed at
early identification of small leaks. Pipeline
integrity is of the upmost importance to
us and we ensure routine maintenance
and pipeline checks at all of our facilities

In October 2011, crude oil began to be
transported from the Zhao Dong facilities
to the Dagang refinery oil by export pipeline,
thereby avoiding the potential for spills
associated with the use of oil shuttle tankers
– it is important to note that there had been
no environmental incidents involving shuttle
tanker transportation during the 3,500
voyages since Zhao Dong began
operations in 2003. However, as the severe
ice conditions in 2010 demonstrated, the
transportation of crude oil by shuttle tankers
was susceptible to weather disruptions and
events in the busy Bohai Bay.

ROC had no significant oil spills during
2011. The Oil Spill Contingency Plans in
all operations were reviewed and revised.
Following the oil spill incident in June
2011 at the ConocoPhillips-operated
Penglai 19-3 field in Bohai Bay, the Zhao
Dong operation held thorough internal
reviews of its plans and activities to
identify and introduce any additional
controls that could be required to
eliminate any oil spill risk. The Zhao Dong
operation was also subject to a series
of intense oil spill response inspections
and audits by Chinese regulators. We
also reviewed the design and integrity
of our produced water and drill cuttings
reinjection facilities.

The commissioning of the oil export pipeline
was the second phase of environmental
initiatives at Zhao Dong. As reported in
the 2010 Sustainability Report, gas flaring
at Zhao Dong was almost completely
eliminated in December 2010 with
commissioning of a gas pipeline. This
initiative meant that over 2.5 BCF of gas
was sold into the Chinese domestic market
rather than flared in 2011. Both of these
ROC-initiated projects are an example
of our continuous commitment to HSE
innovation and excellence.

Responsible management of resources

As we embark on further development
opportunities and challenges, our
responsibility for environmental
conservation also increases. It is
important that we have systems and
processes in place to reduce the
generation of waste and to increase
the efficiency of our water use.
WASTE MINIMISATION

We are committed to minimising waste,
increasing recycling and preventing
pollution. Managing waste efficiently not
only helps us reduce our environmental
impact but it also helps to reduce costs
relating to waste disposal. An important
aspect of our approach to waste
management is the segregation of waste
materials based on their general physical
and chemical characteristics. It is the
responsibility of the personnel working on
ROC offshore operations to identify all
waste generated within their facility.

Failure to segregate wastes may result in
the creation of a waste mixture
incompatible with the desired recycling or
disposal option and may require more
complicated and extensive lab analysis
and higher waste disposal costs. We
ensure that all field personnel have
received awareness training on waste
management, including information
on the legislative background to waste
disposal and the waste disposal
procedures for their facility.

particularly the separation of naturally
occurring water during oil production by
our operations. Formation water occurs
naturally within oil reservoirs and is
brought to the surface commingled with
oil and gas. As far as possible, we ensure
that we reduce the amount of produced
water released into the environment.
At both our Cliff Head and Zhao Dong
operations, any produced water is
re-injected back into deep underground
reservoir formations.

In 2011, approximately 1,296 tonnes of
scrap metal was recycled in China. This
primarily comprised old machinery which
is no longer certified due to its age.

In 2011, the overall amount of produced
water across our operations reduced by
over 10% due to the transition of BMG
into the Non-Production Phase. Fresh
water usage was reduced by 30% in
China, predominately due to the limited
availability of potable water and the
subsequent use of recycled water.

WATER USE

Unlike many industry sectors, our
operations require comparatively little
fresh water usage. Nonetheless ROC
practices responsible management of
water usage at our operations,

Roc Oil Company Limited

3.4

Reviewing and updating our Environmental Management
Plans and protecting biodiversity

We are committed to managing any
potential impacts that our operations
might have on the biological diversity
of the environment in which we operate.
During 2011, ROC reviewed and updated
its Environmental Management Plans
for all of its operations. Through these
rigorous plans we protect sensitive
environmental ecosystems and
protect biodiversity.

3.5
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Environmental compliance

In each of the countries where we operate,
as a minimum, we comply with applicable
laws, standards, regulations and guidelines
that ensure the protection of the
environment. We communicate openly
with the public, and governmental and
non-governmental bodies. During 2011,
compliance with applicable environmental
laws and regulations was maintained and
there were no fines or breaches of
environmental licence conditions.

Due to the quantity of its Australian
emissions, ROC is not expected to be
directly liable under the Carbon Pricing
Mechanism that is due to come into effect
on 1 July 2012 in Australia. Cost increases
as a result of the mechanisms are also
expected to be immaterial across ROC’s
operations. As required under the NGER
Act, ROC will continue to report the
required GHG and energy data in future
reporting periods.
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4 A safe and healthy
place to work
We aim to create a safe and healthy place to work.

SAFETY PERFORMANCE
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APPEA 5 year average for the period 2006-2010

Total Recordable Injury Frequency Rate
96*

2010

2011

2,549,973

2,022,000

1,710,062

47

30

14

Medical Treatment Cases

2

6

1

Restricted Work Cases

0

2

1

Lost Time Injuries

1

3

0

Fatalities

0

0

0

TRIFR

1.2

5.4

1.2

LTIFR

0.4

1.5

0.0

First Aid Cases

96*
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Although these “lagging” measures
are important indicators, in 2011 ROC
incorporated a series of “leading”
indicators into our safety performance
data, such as near miss investigation
reports, regular safety audits and
workplace inspections, to improve safety
and reduce the risk of process incidents.



Lost Time Injury Frequency Rate

We continue to believe that every incident
is avoidable, and through using good risk
management techniques, strive to create
an injury free workplace.

2009

Total Man-hours





Our Total Recordable Incident Frequency
Rate (TRIFR) reduced to 1.2, its lowest
ever level. This compares with the
Australian Petroleum Production
and Exploration Association’s (APPEA)
five-year average of 5.215.









In 2011, we maintained our record of
zero fatalities and ROC had its safest
year since it started collecting reliable
incident and man-hour data in 2008,
with no Lost Time Injuries reported
and only two other recordable injuries
sustained by ROC Contractors.



We believe that the safety of our
contractors is just as important as that
of our employees. All contractors are
required to complete HSE induction
training specific to site requirements.
Our Permit to Work System also ensures
that contractors understand and follow
our HSE principles. This is based on
a risk analysis approach to safety and
describes the conditions for work such
as compliance, work hours and safety
precautions. Its purpose is to ensure
the safety of our people, including
contractors, and to protect the
environment as well as our equipment
and product. The Permit to Work System
must to be signed by all employees
and contractors.

2011 SAFETY PERFORMANCE



The health, safety and wellbeing of
employees and contractors remains
our highest priority and we are committed
to ensuring that their safety is not
compromised during the implementation
of our business objectives. Our HSE
Management System includes policies
and standards that allow for continuous
and consistent improvement in health
and safety and is a key part of our legal
compliance requirement. We implement
individual HSE action plans for each
business operation to ensure that ROC
Corporate HSE goals are met.

(77,(MP]L`LHYH]LYHNL
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Process safety management is our priority

At ROC, process safety and the
prevention of major accidents is integral
to our business operations and at the
core of our safety strategy. This means
making sure that our assets are well
designed, carefully managed and
properly inspected and maintained.
We are aware of the impact of potential
accidents on our employees, the
environment and neighbouring communities.
Major accidents also undermine our
business through damaging our
reputation and inflicting financial loss.
Our main focus during 2011 was to
implement our Asset Integrity

4.2
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Management System (AIMS). All ROC
operations performed a ‘gap analysis’
against the requirements of the ROC
AIMS Expectations and prepared an
implementation plan. Good progress
was made in implementing robust AIMS
controls and this will continue during 2012.
ROC’s strong focus on process safety
resulted in a 45% reduction in the
number of hydrocarbon-related loss of
containment events compared to 2010.
The number of fires and ignition source
events was also reduced by 50%
compared to the previous year.

Employee wellbeing

The wellbeing of our staff continues
to be a key priority and focus at ROC.
Encouraging and promoting choices that
lead to a healthy lifestyle amongst staff
demonstrates ROC’s commitment to its
people alongside the benefits of a healthy
work force.
Initiatives include support in key
areas such as physical and emotional
assistance. Every year employees are
encouraged to participate in wellbeing
practices ranging from fitness
programmes and activities through
financial subsidy; to influenza
vaccinations, mandatory medical
screening for international business
travel and complimentary personal
medical health evaluations.
In 2011, 68% of the Australian staff base
utilised the fitness subsidy benefit to
contribute towards their personal health
and well being; fitness and sport-related
activities and equipment; and health
programmes including alternative
medicines. In China, when ROC Bohai

moved to its new Beijing premises in
early 2011, it signed a corporate gym
membership to encourage employees
to pursue a more active fitness regime.
Representatives of the gym have held
in-house seminars to promote a healthy
lifestyle through fitness and diet. ROC
staff participation rates at the gym
are increasing with more than 50%
of staff registering.
The focus on healthy eating is equally
as strong at the Zhao Dong offshore
facilities with the combined annual food
festival and healthy eating programme
concentrating on education and increased
motivation of staff to improve their health.
WORK-LIFE BALANCE

At ROC we believe one of the main
ways to ensure employee well-being
is to provide a work-life balance. We
recognise that employees have a wide
range of personal obligations that can
have an impact on their ability to balance
personal and work demands. We
therefore endeavour to accommodate

flexible working arrangements where
necessary. We have several policies
that formalise areas where employees
typically require help such as: educational
sponsorship and parental leave.
EMPLOYEE HEALTH CHECKS

The health of our people is paramount.
All employees travelling overseas are
required to have a health check. Influenza
vaccines and other inoculations are also
provided. In China and Australia, we have
established a database to monitor our
system of annual health checks and
to track the health of our employees.
In 2011, 48% of the Australian based
staff benefitted from some form of
professional medical screening; the
purpose for which was a mix of
compliance with Company policy in
respect to international business travel,
and employees opting to utilise the
personal health evaluation benefit.
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5 A trusted neighbour
in the community
Forging relationships with the communities in which we operate is fundamental
to our long term success and viability.
At ROC, success is not only measured
in terms of financial outcomes, but also
by the consequences our actions have
on the wider community. We recognise
that any contribution we make, no matter
how large or small, adds value to a
community. We also recognise that
establishing and maintaining meaningful
relationships are critical to the ongoing
viability of our business.
As we continue to expand our
operations, opportunities and challenges
will arise as we interact with new host
communities. In 2012, we look to
continue building long term relationships
and responding to broader community

concerns and needs. We will continue
our focus on educational partnerships,
sponsorships and donations. We are also
aiming to improve our people-to-people
links through providing work experience
and employment opportunities in our
local offices.
ENGAGING THE COMMUNITY

Regular, open and honest dialogue
is fundamental to building strong
and lasting relationships with our
communities. Therefore, we engage
with communities at every stage of our
projects, from investment decision
to decommissioning. ROC develops

and maintains open and transparent
communication with our surrounding
communities.
As part of our community consultation
process, our operations are required to
maintain regular and ongoing dialogue
with key stakeholders. Method and
frequency of engagement varies
according to the needs of our
stakeholders, however we take an
active approach to enable early detection
of contentious issues and engage
stakeholders in determining problemsolving measures and improvement
strategies to mitigate any concerns.

WORKING WITH LOCAL FISHERMEN IN THE BMG FIELD

ROC is working closely with the fishing industry around the BMG oil and gas fields to maximise the area of fishing grounds available,
especially now that BMG is in the NPP. Early in 2012, approximately half of the area which falls under the BMG field ‘footprint’ will
be available as fishing grounds. Making these fishing grounds available is of particular importance to the fishing community due
to the fact that 80% of the original trawl fishery in South East Australia is currently closed.

Roc Oil Company Limited
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Community strategy: Investment in local education

We aim to make valuable contributions
through organisations and initiatives that
help to build and strengthen the social
fabric of the communities in which we
operate. We have a focused community
support strategy in which the Company
seeks to make targeted contributions
to the area of education. This year we
have continued to focus on creating
and maintaining foundation partnerships,
providing educational sponsorships
and providing assistance to local schools
in China.
In China, ROC has actively engaged with
the Nan Pai He Community at the local
government and school level to: assist
in the rebuilding of facilities in the wake
of damage caused by the Sichuan
earthquake in 2008; and donate excess
technological equipment (surplus to ROC
requirements). These donations were
initially sponsored by the Company, but
as staff became aware of these efforts,
books and personal computers and other
items have been personally donated. The
engagement of the Nan Pai He community
is a collective effort in which many staff
have played a part through packing
school bags for donation to the school
kids or making personal donations.
During 2011, ROC has maintained its
commitment to the community engagement
and investment through a number of
actions, initiatives and donations:

> Release of the Cliff Head field helicopter
for three days to assist with the bush
fires around the town of Geraldton;
> Donation of office assets such as
photocopiers and office furniture in
China to: the Nan Pai He government
on behalf of Roc Oil (Bohai) Company;
and the Shenzhen Blue Sky Associations
Behaviour Language Training Centre
in the Long Gang District of Shenzhen
on behalf of Roc Oil (China) Company.
The Blue Sky association helps
children with infantile autism, mental
retardation and hearing impairments;
> Donation of RMB 7,500 to the Hilton
Hotel’s Annual Christmas Appeal for
the China Youth Development
Foundation (“Project Hope”). ROC’s
donation was used to improve teaching
facilities of schools across China;
> 12 employees knitted 10 blankets
as part of the Save the Children ‘Born
to Knit’ campaign, which distributed
3,377 knitted blankets to health
programmes across India, Cambodia
and Laos to provide some protection
against pneumonia, one of the biggest
killers of children under five years of
age in the developing world;
> Donated A$2,500 to support Dongara
District High School’s participation in
Perth’s 2011 Rock Eisteddfod Challenge.
The theme of the Eisteddfod was to
create a stage interpretation of what
their generation could do to save our
ever-changing environment. The group

won three awards: ‘Best Community
Award’, ‘Best Soundtrack Award’
and the ‘Student Initiative Award;
> Initiated a partnership with the
MyKasih Foundation in Malaysia
to support their ‘Love My
Neighbourhood’ food aid and
education programme for 100
under-privileged families in Bintulu,
Sarawak. The programme aims not
only to meet their nutritional needs,
but also to break the poverty cycle by
providing skills training and education;
> Continued as a Gold Sponsor of Life
Education’s activities in the region
around Dongara – ROC’s funding
enables the programme to visit five
schools across the MidWest District.
Life Education is the largest nongovernment provider of drug and health
education programmes in Australia and
aims to encourage and empower young
people to make smart life choices and
help develop positive life skills;
> Continued as a partner with the Clontarf
Foundation, which aims to improve
the education, discipline, self esteem,
life skills and employment prospects
of indigenous men through the medium
of football. ROC’s support has been
focused in the Bairnsdale Academy that
was established in 2010. Bairnsdale
is in the Gippsland area of Victoria,
close to the Company’s BMG asset;
> Hosted a two day tour of ROCs
Arrowsmith Plant (ASP) and Cliff Head.

EDUCATION SPONSORSHIP IN CHINA

ROC continued its sponsorship of Zhang Zhong Fu through 2011 by covering his university fees and associated education costs
at the University of Science and Technology of China.
In 2011, ROC sponsored a second student, Zhang Gongliang who is studying Urban and Rural Development with a major in Water
Supply and Sewerage Engineering, at Agricultural University of Hebei. Zhang and his family struggled with considerable debt following
the illness and subsequent death of his father and ROC’s support will ensure that Zhang is able to continue with his university education.
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WORKING WITH THE LOCAL SCHOOLS IN CHINA

ROC has a strong relationship with the local government and schools in the Nan Pai He region and in 2011 we committed RMB305,330
(US$48,409) through a number of various initiatives including:
> Sponsorship of two students;
> ANZA (Australia and New Zealand Association) donations for Great Wall dinner (May 2011) and Melbourne Cup function
(November 2011). ANZA donates money to a range of charities that provides (amongst other things) life-saving heart operations
and major cleft palate surgeries for abandoned children;
> Organisation of the Second Annual Art Contest (November 2011) for all primary school students at Nan Pai He. The number
of entries received was up 150% from the inaugural year of the competition. The winners have had their work displayed in the
Roc Bohai 2012 calendar (distributed to all ROC offices globally) and will receive small cash prizes for their work. The Grand Prize
winners have won a trip to Beijing where they will tour the Great Wall, Forbidden City and Beijing Science Museum. In almost
all cases, this will be the first time these children, together with their families, have left the Nan Pai He area;
> Donation of 1,020 school bags to local schools. The bags are packed by ROC staff and include school supplies and books.
Since engagement with the Nan Pai He community began over two years ago, more than 2,500 school bags have been packed
and personally distributed;
> Company-refurbished desktops and laptops have been donated, together with the personal donations of laptops by staff; and
> Sports equipment (basketballs, soccer balls) and books for school libraries have also been provided.

Roc Oil Company Limited
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Five Year
Financial Summary

2011
US$m

2010
US$m

2009
US$m

2008
US$m

2007
US$m

Production (BOEPD)

7,527

8,483

10,034

11,023

9,668

Sales revenue

285.8

235.4

204.5

358.2

208.5

Trading profit

108.0

69.1

35.4

163.8

104.8

Reported profit/(loss) after tax

27.7

(35.9)

(115.4)

(278.4)

(83.3)

Cash flow from operations

43.4

58.4

91.4

182.5

138.1

– Development

30.8

28.5

63.7

76.3

57.4

– Exploration

15.9

25.6

8.5

115.2

94.7

Net cash/(debt)

26.5

31.3

17.9

(114.5)

(91.9)

Total assets

352.9

384.3

354.2

520.6

607.1

Total Equity

161.6

142.0

167.8

207.3

289.9

Shares on issue (million)

682.5

713.2

713.2

588.0

298.9

3.9

(5.0)

(17.9)

(74.6)

(27.9)

Capital Expenditure Incurred

Profit/(Loss) per share (cents)
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